Cover photo: This lodge with the bison design is owned by Mr. Kelly Good Eagle. This is a
Blackfoot Lodge.
Permission to use the photo was provided to Vibrant Communities Calgary for the Indigenous
Strategy on the Enough for All Poverty Reduction Initiative.
The bison is a symbol of survival of the First Nations of Treaty 7 Territory. Prairie bison that
roamed the plains for centuries provided the Plains people with food, clothing, tools and
shelter. Thus, the bison continues to be symbolized throughout the territory.
The lodge is a symbol of a home. A home is where a family feels secure, love, comfort, support
and trust. A family has responsibility and commitment, not only to their family unit but to the
clan, and nation. The lodge is part of the circle. The circle is a symbol of life.
Collectivism is a way of life.
Photo © Jeff Whyte
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Executive Summary
The Calgary Poverty Reduction Initiative - Aboriginal Strategy is the fourth goal of
the CPRI Strategy. The Issue Strategist was hired in mid-January 2014 to develop
this goal. To assist with the development an Aboriginal Advisory Committee was
identified to support the Issue Strategist. The Issue Strategist reached out to many
organizations working with the Indigenous population within the City of Calgary and
was invited to participate in many advisory committees where information was shared
and relationships were established. The relationships established helped identify issues
and priorities to be addressed. The following solutions were identified to be the most
critical in creating the transformative change that would begin the long-term strategy
to support the Indigenous population of Calgary – the First Nations, Inuit, Métis, Status
Indians, and non-Status Indians to be active participants in creating a meaningful
space where Healing, Education and De-colonization programs would become a
reality. The implementation of these types of programs would change the reality
Indigenous people live in today.
•

The need for a Cultural Centre that would reflect the culture of the Blackfoot
Confederacy in whose traditional territory the City of Calgary is on. This centre
would also reflect the current residents who make up the Treaty 7 First Nations
(Kainai-Blood Nation, Siksika Nation, Piikani Nation, Tsuu T’ina Nation, and
Stoney Nation). It would be a place where other people of Aboriginal ancestry
are welcomed into the City of Calgary.
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The Aboriginal Strategy is linked with the other sections of the overall CPRI strategy
to address the issues and priorities in:
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•

Child Welfare – 4 out of 10 (40%) Indigenous children live in poverty (this
creates an assumption that 4 Indigenous families out of 10 live in poverty).
Canada ranks 25th out of 30 countries in the Organisation for Economic Cooperation and Development (OECD) with regard to child poverty, but more
shocking is that First Nations, Métis, Inuit and non-status children are at or
below 40%, with more than half of the First Nations children living below the
poverty line. The cost of doing nothing will only perpetuate the multitude of
current issues.

•

Employment – encourage businesses and organizations to implement the
living wage of $17.29 to support indigenous employees earning minimum
wages of $10.20 per hour, this amount continues to perpetuate issues of the
working poor (indigenous and non-indigenous) who work at this pay level with
minimum or no benefits.

•

Housing and Homeless – Indigenous people in Calgary (2010) make up less
than 3% of Calgary’s population but make up 21% of the homeless population,
41% of all homeless are Indigenous women, 38% of all homeless youth are
Indigenous, there are no statistics for the Indigenous males but it is safe to
assume that they represent a high percentage of all homeless in Calgary.
•

Most of the indigenous people live in homes that are in need of major
repairs, and many homes do not have enough room for the many relatives
that also live there.

•

Rental rates are very high in Calgary. Assisted housing has too many forms
to fill out and many people have low literacy levels. Discrimination and
waiting lists are other issues that perpetuate the problem.

•

Indigenous people in Canada and in Calgary are over represented in all the
social determinants of Health and Well-being. All the detrimental statistics
are the direct result of the deep poverty the Indigenous people of Canada face,
this social determinate leads back to the history, politics, and governance (the
colonization process) that has been in effect for the past 500 years.

•

Recognition of the United Nations Declaration Rights of Indigenous
Peoples to reduce the barriers that have evolved as a result of Canada’s
history and colonial past. The sources and domains of Indigenous
Knowledge, Ways of Being, need to be infused into all areas of education,
training sectors, skill development; and the social, economic, political,
spiritual and cultural areas as indicators of health and well-being for all
Indigenous and non-Indigenous people.

•

The concept of Reconciliation must be at the heart of all dialogues, planning,
public awareness etc., and the voices of the Aboriginal people must be heard,
respected and honoured. The Year of Reconciliation—March 27, 2014 to March
27, 2015—proclaimed by his worship, Mayor Naheed Nenshi will be one of the
foundations of the CPRI Aboriginal Strategy.
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The barriers in which urban Aboriginal people face today such as racism,
unemployment, lack of education, low skills, and other continually contribute to
the detrimental state of Being for urban and on-reserve First Nations, Métis, Inuit,
Status and non-status Indians. According to research conducted by numerous NonGovernment Organizations (Aboriginal and non-Aboriginal), scholars and the Federal
Government of Canada have identified many solutions and recommendations; but in
order to have success in resolving any one of the factors listed above the Aboriginal
people have to be the leaders and implementation team members for the solutions.
Many Nation-wide organizations like the YWCA and the declaration of Canadians
for a New Partnership lead by former Prime Minister Paul Martin, have committed
to support Reconciliation efforts to achieve better living conditions, education, and
economic opportunities for Aboriginal Canadians. But more organizations need to
make this commitment for transformative change to take place in the near future.
CPRI hopes to be the catalyst that mobilizes existing resources to begin the
transformative process that will reduce the poverty level of the First Nations, Métis,
Inuit, Status and non-Status Indians living in the city of Calgary.
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The Calgary Poverty Reduction Initiative
Initiated by His Worship, Mayor Naheed Nenshi in 2011.

Introduction
The urgency of poverty among Aboriginal people in Calgary cannot be overstated.
In addition to the socio-economic, cultural, systemic and psychosocial consequences
it has on a population, poverty stymies the long-term potential and progress of the
individual, family and the larger community. The landscape and reality of poverty
among Calgary’s Aboriginal population has been examined in numerous reports
throughout the years, each identifying a consistency of issues, concerns and
recommendations.
Why does the Aboriginal Strategy need to exist as a different poverty reduction
strategy? Why don’t other cultural groups have a poverty reduction strategy, as well?
The reasons to have an Aboriginal Strategy are all rooted in historical policies that
started in the 1400s with the Papal Bulls which validated the “Doctrine of Discovery”
and supported the extermination, enslavement, destruction of Indigenous ways
of being (Language, spiritual, cultural, community, land, etc.), and that the lands
“discovered” were to be claimed for the countries who were leading the discovery
(Britain, France, Spain, Portugal). If the people living in these discovered lands were
not Christian, then they were classified as less than human, so the explorers were
granted permission to treat the Indigenous peoples as animals, not humans. Over
the years the Anglican Church (2009) and the World Council of Churches (2012)
denounced the “Doctrine of Discovery” but unfortunately the Catholic Church has
yet to denounce this, even though many Indigenous groups from North and South
America have lobbied the past few popes to do so. Thus, these experiences are
specific to Aboriginal people of Canada, and historical policies still in effect today
maintain this ideology – this is why a unique poverty reduction strategy for Aboriginal
people is needed.
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In spite of all the practices aimed at destroying Indigenous Ways of Being, many are still
Indigenous and still speak their Indigenous languages, still practice their spirituality, and
cultural/ancestral ways. The cultural genocide that has taken place these past 500 years
has impacted many of the Indigenous peoples living in Canada. Calgary as one of the
larger urban centres in Canada, has attracted many Indigenous peoples from not only
the Blackfoot Confederacy, or Treaty #7 Nations, but also Métis, and Inuit people. Many
Indigenous people or Aboriginal People (First Nations, Métis, Inuit, Status and nonstatus Indian) have been affected by the negative impacts of colonization, residential
schools, and suffer from inter-generational traumas. Many Indigenous people are also
the working poor, homeless, living on income support/social assistance, unemployed,
or are students trying to get an education. Calgary is a city that has ‘enough for all.’
The CPRI has been given the responsibility to lead the development of an Aboriginal
Strategy that begins to address the detrimental effects of the colonial past and to build
on the resilience inherent within the Indigenous Peoples.
Referencing the CPRI Principles, “The A.R.T. of Hope,” the CPRI Aboriginal Strategy
will move forward with a focus on Reconciliation, building upon the Resilience of
the Indigenous peoples who have “the ability to cope and thrive in the presence of
obstacles, challenges and continual change.” Furthermore, the principle of Abundance
can also be translated into the rich cultural historical traditions still ‘alive’ within
the Indigenous life-world but these traditions are in danger of being lost forever if
strategies to prevent this are not implemented soon. If this were to happen it would
be a tremendous loss to human-kind.
The CPRI Aboriginal Strategy has been given the Trust to work with the Aboriginal
agencies and communities within the city of Calgary, but also understanding that the
scope of this work is greater than working within the city of Calgary. Other cities and
government institutions are also working on similar initiatives. With their knowledge we
can share the strategies that we believe will create the most impact for the Indigenous
people living not only in Calgary but the rest of Canada, perhaps the world.
The CPRI Aboriginal Strategy will be based upon the foundation of Reconciliation that
will focus on supporting and mobilizing those agencies who are currently involved in
working with the Aboriginal groups to continue their efforts but also challenging them
to identify changes that would create a greater impact in transforming the processes.
The CPRI Aboriginal Strategy is based upon the research from individuals who have
lived experience in using Indigenous models in various areas such as education,
community enhancement on First Nations’ reserves, or within urban communities, and
large Indigenous groups within the country of Canada, and North America.
The objective is to create new partnership models within an ethical space, in
a cooperative spirit, with ethical standards and new rules of engagement. This
opportunity has not happened for Aboriginal Calgarians – and is worthy of further
discussions in consultation with Aboriginal people and Calgarians. As the process
unfolds within ethical space, the notion of an emergence of a new paradigm between
two worlds will evolve (Mason & Crowshoe, 2013).
5

In 2007, imagineCalgary released its plan for long range urban sustainability.
Presented as a 100 year vision for Calgarians, the plan considers that:

“...urban Aboriginal issues are extremely complex. There are a variety of unsettled
collective rights issues related to the federal and provincial levels of government.
In addition, there is an historical pattern of discrimination and social, political and
economic issues that are related to these collective rights issues. Yet over half
of the Aboriginal population lives in cities where the local government has no
formal authority or mandate on Aboriginal issues. The long-term demographic
trends show that the urban Aboriginal population will steadily grow over the next
few decades, raising the profile and importance of this issue within the general
population.”
The 2011 National Household Survey on Aboriginal Population Profile for Calgary
identified 46,325 First Nations, Métis, and Inuit who call the city of Calgary their home
- a growth of 20,000 Aboriginal people from 2010 statistics. Each year more and more
Aboriginal people from not only the Blackfoot Confederacy and Treaty 7 First Nations;
but from across the province and the rest of Canada move to Calgary to engage in
systems of education, employment, or to find quality places to live and sustain their
families. These numbers have increased with those who were displaced by the flood of
2013.
In response to jurisdictional issues the Federal government has to review their policies
on the Indian Act regarding the movement of Treaty Indians, Status and non-Status
Indians (TISnSI) to urban centres in Canada. The rights and privileges designated
for the TISnSI should follow them to where ever they move to. CPRI will reach out
to the political entities of the First Nations, Inuit and Métis Nations to examine the
jurisdictional issues and rights of Aboriginal people living in the city of Calgary.
Furthermore, the Aboriginal rights of the Inuit and Métis need to be addressed
also. Efforts will be made to gain support from these organizations to bring these
jurisdictional matters to the political arenas.
In keeping alignment with CPRI’s goals, the Aboriginal Strategy will create
relationships with the agencies and organizations that support the Aboriginal people
living in the city of Calgary, mobilizing them to support the creation of an Aboriginal
‘Common Intake’ center that would support programs dedicated to the collective well
being of First Nations, Inuit and Métis populations. Initial focus will be in the social,
emotional domains with programs led by First Nations, Inuit and Métis organizations.
Another goal would be to recognize and reduce barriers to public participation and
governance; support economic, social and political advancement in Aboriginal Social
Systems. Furthermore, the goals for Health and Well-being would be realized and
addressed, with a focus on prevention.
Furthermore, the focus of the CPRI Aboriginal Strategy will be to lobby for a
governance system that would be hosted by an indigenous organization who would
ensure the development of an Indigenous Centre – an Inter-Nations Centre – that
would work to creating a space for all the First Nations, Inuit, Métis, Status and non6
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Status Indians living in Calgary. The need for a Cultural Centre that would reflect the
culture of the Blackfoot Confederacy in whose traditional territory the City of Calgary
is on. This centre would also reflect the current residents who make up the Treaty 7
First Nations (Kainai-Blood Nation, Siksika Nation, Piikani Nation, Tsuu T’ina Nation,
and Stoney Nation), it would be a place where other people of Aboriginal ancestry are
welcomed into the City of Calgary.

Mandate
To develop the Calgary Poverty Reduction Initiative: Aboriginal Strategy

History
The 2013 consultation report (Mason & Crowshoe) identified several areas where
the focus of the CPRI Aboriginal Strategy needed to be: One area was to identify
a strategy on inclusion, whereby First Nations, Inuit and Métis people living in the
city of Calgary increased their participation in all the areas of the Social, Cultural
and Spiritual, Economic, and Political areas. The second area is in the constellation
of issues that are correlated to Poverty – financial literacy, education, addictions,
systemic barriers, etc. The third area is on a communication strategy to create
awareness and understanding by all Calgarians on the impacts and detrimental effects
of colonization on the Aboriginal communities. It was understood that more work in
these areas needed to be done to make the CPRI Aboriginal Strategy work.
As a result of this consultation with the Aboriginal people living in Calgary the
outcome was the hiring of the CPRI Aboriginal Strategy – Issue Strategist in January
2014 to lead this part of the CPRI.

Purpose
The Aboriginal Strategy will:
•

Convene and communicate with the Aboriginal communities in identification of
strategies to support efforts to reduce poverty,

•

Convene and network with Calgary community agencies and organizations
who work with the Aboriginal population in implementing the areas of the CPRI
Aboriginal Strategy.

•

Develop the fourth CPRI goal: “All Aboriginal People are equal participants in
Calgary’s prosperous future,”

•

Develop a Strategy that would significantly lessen the impact of issues and
barriers that Aboriginal people encounter in an urban setting,

•

Establish and maintain relationships, convene collaborations and partnerships
between the First Nations, Inuit and Métis people living in and around Calgary,
the City of Calgary’s Business Units, United Way, Vibrant Communities Calgary,
and other agencies that work with Indigenous peoples.
7
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Mission
To develop the CPRI Aboriginal Strategy that will address the root causes of poverty
in the Aboriginal community, identify the priority areas that need to be addressed
immediately, and mobilize the various agencies and organizations to support the
implementation of the strategy.
Strategy One: Establish the need for a Cultural Centre that would reflect the culture
of the Blackfoot Confederacy in whose traditional territory the City of Calgary is on.
This centre would also reflect the current residents who make up the Treaty 7 First
Nations (Kainai-Blood Nation, Siksika Nation, Piikani Nation, Tsuutina Nation, and
Stoney Nation), it would be a place where other First Nations from across Canada,
the Inuit and Métis are welcomed into the City of Calgary. The Cultural Centre would
be the focal point of entry for Aboriginal people moving into the city of Calgary. The
centre would have the following features and services:
•

First Nations, Inuit and Métis interests and voices are reflected in an Aboriginal
Strategy,

•

First Nations, Inuit and Métis identify Spiritual and Cultural processes,

•

Education focus on De-colonization,

•

Focus on Public Awareness of History and Cultures: Impact of colonization and
its effects,

•

Financial Awareness and Education; Housing & Homelessness; and
Employment,

Strategy Two: All Calgary Communities are Strong, Supportive, & Inclusive,

Outcomes
Aboriginal interests and the Aboriginal voice are reflected in an Aboriginal poverty strategy.
Aboriginal communities feel included in the process with a sense of ownership of the
strategy.
Strengthen and acquire the political support from Mayor and City Council,
individual Treaty 7 First Nations, Inuit, Métis Council, and other Aboriginal agencies/
organizations, for the implementation of an Aboriginal poverty strategy.
Support the efforts of various agencies/organizations to increase Public Awareness
and Understanding of Aboriginal Peoples living in Calgary.

Deliverables
January 2014 to December 2014
Terms of Reference to support the CPRI Aboriginal Strategy – Aboriginal Advisory
Committee,
9

Environmental Scan to identify existing agencies and organizations that work with
Aboriginal populations, InformCalgary is in the process of developing and updating
the Aboriginal Services’ Guide, to be released December 2014.
Consultation / engagement plan to share information and receive feedback on
Aboriginal Strategy plan,
Interim report to provide information to the entities that support the many facets of
the CPRI Strategy,
Final Aboriginal Strategy report submitted for approval to the City of Calgary Mayor
and City Council.

Calgary Poverty Reduction Initiative Aboriginal Strategy
Development
The Aboriginal Strategy will:
1.

Be independent but also connected to all of the components of the CPRI model
a. Inform and mobilize the communities of the First Nations, Inuit and Métis
living in the City of Calgary.

2. Demonstrate RESPECT for local community and cultural protocols of the
Blackfoot Confederacy (Kainai, Siksika, Piikani, Amskapi Piikuni), Treaty #7
Nations, along with the Métis, Inuit, Status and non-status Indians who now
reside in the city of Calgary.
3. Support and encourage the development of an indigenous/inter-Nations
cultural centre –with hubs located within the city dedicated to those specific
cultures of the Blackfoot, Cree, Nakoda, Tsuu T’ina, Inuit, Métis and other.
a. Convene partners to support the work of the implementation teams,
support the continued development of the Poverty Reduction Strategy
at the direction of the Advisory Committee, to oversee partnerships and
community relationships, oversee public education and communication
activities,
b. Support the efforts to Naturalize the information on the cultures, languages,
and histories of the First Nations, Inuit and Métis people living in the city of
Calgary. To identify the distinctness of the FNIM nations – to honour and
celebrate the ancestral connections of the people living in Calgary.
c. Support the inclusion of cultural symbols and art significant to the
Blackfoot Confederacy Nations, the Treaty #7 Nations and other nations.
Identify Universal policies on planning of buildings in the city; Highlight
indigenous cultures within the city with art on underpasses, etc. Support the
development of an Art policy on building codes.

10
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Aboriginal Poverty Reduction Strategy Implementation Teams
Support the continued development of an Aboriginal Poverty Reduction Strategy
through the identification of an Aboriginal implementation team.
The implementation teams will be responsible for coordinating the implementation
of the priority areas within the Calgary Poverty Reduction Strategy. The role of
the implementation teams will be to focus on the transformational actions within
their sphere of the Calgary Poverty Reduction Strategy. As a team representing the
implementing partners, the teams will meet regularly to plan, coordinate and report on
progress in implementation and resolve implementation challenges as they arise. The
implementation teams will be comprised of designated representatives from partner
organizations, and will report to the Advisory Committee.

Aboriginal Poverty Reduction Strategy Priority Areas
The CPRI Aboriginal Strategy will focus on RECONCILIATION, convene and create
relationships with organizations within the city of Calgary to support the following:
Strategy One: The need for a Cultural Centre that would reflect the culture of the
Blackfoot Confederacy in whose traditional territory the City of Calgary is on. This
centre would also reflect the current residents who make up the Treaty 7 First Nations
(Kainai-Blood Nation, Siksika Nation, Piikani Nation, Tsuu T’ina Nation, and Stoney
Nation), it would be a place where other people of Aboriginal ancestry are welcomed
into the City of Calgary.
The Cultural Centre would house the following:
First Nations, Inuit and Métis Cultural Centre and Office
To support the development of an Aboriginal Secretariat or Aboriginal Relations
Office for the city of Calgary to address the following:
•

Create a central office to manage relationships and partnerships with the city
and First Nations, Inuit and Métis organizations.

•

Address issues of jurisdiction; resolve legislative/policy gaps that enable basic
services to be shuffled between municipal, provincial and federal responsibility.

•

Strategy and policy development.

•

Support the development of an Aboriginal Cultural & Healing Centre that would
be a hub for the First Nations, Inuit and Métis people living and moving to the
city of Calgary:
a) Support the development of a place where First Nations, Inuit and Métis can
animate their Indigenous Knowledge, Spirituality, De-colonization programs
to support the process of Reclaiming the Learning Spirit, traditional Healing
programs and western methods of healing inter-generational trauma.
b) Identify a Spiritual and Cultural process to address the Renewal of the
11

Learning Spirit, to identify traditional and western methods of healing to
heal the ‘wounded’ spirits of Aboriginal people suffering from the effects of
inter-generational traumas. Convene collaborations with the First Nations,
Inuit and Métis people living in the city of Calgary to identify healers and
invite them to support the development of a healing center that is facilitated
and developed by Aboriginal people. Identify entities that have programs
that involve Elders and mentors that are available to support the process of
indigenous spiritual ways of Healing.
c) Education & Decolonization programs to support Life-long Learning
to enhance economic livelihood, transformation and creation of skilled
Aboriginal workers. Support information exchange with service providers,
policy makers, social agencies who make decisions and/or work with
Aboriginal persons, directly or indirectly, to enhance the understanding of the
impacts of colonization and the consequences of the assimilation efforts.
•

Support the CPRI Public Awareness Campaign on issues of
discrimination and racism.

•

Support the identification of the root causes of Aboriginal poverty, this
includes: colonial and political discrimination, systemic racism, industry
(services) and societal discrimination through supposition, stereotype,
exclusion and a general lack of awareness or disregard. Poverty is the
aftermath of colonial and systemic policies that dictate and restrict
Aboriginal people’s ability to participate and shape their own lives.

•

An Aboriginal approach needs to be considered with the delivery of
this awareness along with support from a non Aboriginal perspective,
to bring forth an understanding of the significantly high percentage of
Aboriginal poverty in Calgary. Aboriginal people must be at the forefront
in designing a strategy for change however, support from non Aboriginal
partners will assist in an effort to heal together, eliminate discrimination
and address the root causes of poverty in the Aboriginal community.

d) Aboriginal Financial Literacy, Employment & Housing – work with
Aboriginal Businesses and education institutions to host Financial Literacy
Programs; lobby for support to have Co-Op housing for Aboriginal Seniors
that belong to a distinct Indigenous group (Blackfoot, Cree, Métis, and Inuit),
Strategy Two: All Calgary Communities are Strong, Supportive, & Inclusive
The CPRI Aboriginal Strategy - Issue Strategist will work with all aspects of the CPRI
Strategy for Aboriginal people living in Calgary and continue to participate in all
components of the CPRI.
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•

Everyone, including Aboriginal People in Calgary have the income and assets
needed to thrive,

•

Aboriginal People in Calgary can easily access the right supports, services
& resources of. Calgary Service providers, policy makers and social agencies
working with Aboriginal people,
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•

All Aboriginal people are equal participants in Calgary’s prosperous future. The
strategy will address social and economic inequality to address poverty in the
First Nations, Inuit and Métis communities of Calgary. Ongoing consultation
and engagement of FNIM community to develop meaningful poverty reduction
strategies

•

Developing for 2015 Multi-sector collaboration to address Universal Access to:


















•

Health care
Social Services
Education
Transportation
Recreation
Community Involvement
Technology
Food/nutrition
Employment and Working
Conditions – Unemployment
and Job Security, Justice
Income and Income Distribution
Early Childhood Development
Food Insecurity
Housing and address Homeless
Social Exclusion
Social Safety Network
Aboriginal Status
Gender

Work with Alberta Health Services to address the Social Determinants of
Health: The Canadian Facts considers 14 social determinants of health:

All of the above strategies are needed to revitalize, rekindle and mobilize First Nations,
Inuit and Métis populations to develop and sustain a collective well-being (Social, Cultural
& Spiritual, Economic, and Political areas) that will reduce the issues related to poverty.
Calgary being a city where “no human being is deprived of the resources, means,
choices and power to acquire and maintain self-sufficiency while being able to be an
active participant in society.”

Aboriginal Poverty Reduction Strategy Implementation Plan:
The development of the implementation plan is dependent upon the governance of CPRI
and the move to make the CPRI Aboriginal Strategy autonomous with its own institution,
staffed by Indigenous people qualified in all areas. Links to be made with all agencies in
Calgary supporting programs related to the well-being of Indigenous people.
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Milestones of the CPRI Aboriginal Strategy:
January 14, 2014

CPRI Aboriginal Strategy, Issue Strategist Dr. Genevieve A.
Fox joins the team with Derek Cook and Tere Mahoney,

January 21, 2014

Identification of CPRI Aboriginal Strategy Advisory
Committee, consultation with Elder Leonard Bastien,

February 10, 2014

Terms of Reference developed for CPRI Aboriginal Strategy
Advisory Committee,

March 20, 2014

Initial meeting of CPRI Aboriginal Strategy Advisory
Committee, Elder Leonard Bastien & Grant Little Mustache
performed a Blessing Ceremony, offering given to
Genevieve to place in a secluded spot. Majority of Advisory
Committee in attendance: Lorna Crowshoe, Evelyn
Goodstriker, Joanne Pinnow, Randy Bottle, James Kuptana,
Joe Pimlott, Hank Shade, Tim Fox, and Tim Patterson.
Special Guests: Franco Savoia, Sarah Arthurs and CPRI staff:
Derek Cook, Tere Mahoney and Genevieve Fox.

April 7, 2014

Outreach to Treaty #7 Leadership – meeting with Siksika
Chief and Council at Siksika, Alberta, Genevieve and Lorna
Crowshoe in attendance.

April 8, 2014

Second meeting with CPRI Aboriginal Strategy Advisory
Committee, Evelyn Goodstriker, James Kuptana, Lorna
Crowshoe, Tere Mahoney and Derek Cook were in
attendance.

April 24, 2014

First Draft of CPRI Aboriginal Strategy – shared with CPRI
Aboriginal Strategy Advisory Committee

May 8, 2014

Special Advisory Committee meeting to discuss
development of CPRI Aboriginal Strategy – lead by
Consultant Marvin Fox, with three members from CPRI
Advisory Committee - Evelyn Goodstriker, Hank Shade, and
Joanne Pinnow, CPRI Staff – Derek Cook and Genevieve Fox.

May 13, 2014

Third meeting with CPRI Aboriginal Strategy Advisory
Committee, and Tour of CBE Career & Technology Centre.
Randy Bottle, Tim Patterson, Evelyn Goodstriker, Lorna
Crowshoe, Joanne Pinnow, Tere Mahoney, Derek Cook were
in attendance. Members of the Stewardship group were in
attendance, Cathy Williams, Franco Savoia, and others.
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May 29, 2014

CPRI Aboriginal Strategy, Issue strategist participated in the
Calgary Dialogue for residential school survivors lead by the
Truth and Reconciliation Commission of Canada.

May 30, 2014

Contact with Kainai-Blood Nation established, Kainai Tribal
Government Office - Annabel Crop Eared Wolf will contact
CPRI Aboriginal Strategy for future meetings and sharing of
information.

June 5, 2014

Re-visit of Special Advisory Committee for Strategic Plan,
led by Consultant Marvin Fox, participants from Advisory
Committee members -Evelyn Goodstriker, Hank Shade, and
Joanne Pinnow,

June 16 to 21, 2014

Participation in 2014 Aboriginal Awareness Week Events
for the City of Calgary, Co-hosted the screening of Play
“MakingTreaty7” at the Glenbow Museum theatre,

June 23, 2014

Fourth meeting with CPRI Aboriginal Strategy Advisory
Committee: Tim Fox, Evelyn Goodstriker, Barb Barclay,
Joanne Pinnow, and Lorna Crowshoe were in attendance.

June 24, 2014

First meeting with the Stewardship Group: shared Draft 3 of
Aboriginal Strategy

July 4 & 10, 2014

Attended Stampede Events: Parade & Breakfast, Treaty 7
Community Futures BBQ CPRI Aboriginal Strategy donated
a semi-precious bracelet created by Staahtsittayaaki.

August 12, 2014

Draft 4 of CPRI Aboriginal Strategy sent out to Special
Advisory Committee: Lorna Crowshoe, Evelyn Goodstriker,
Tim Fox, Joanne Pinnow and Hank Shade.

September 9, 2014

Colloquium to Discuss Draft CPRI Aboriginal Strategy
– invited 70 but only 30 responded and of the 30 who
responded 2 declined two days prior to the event and 7 did
not inform nor call that they would no-longer attend.
Of the 11 advisory committee members who agreed to
support the CPRI Aboriginal Strategy only five participated
they were:
Facilitator - Lorna Crowshoe, Evelyn Goodstriker, Barb
Barclay, Tim Patterson and Tim Fox. Three of the absent
advisory committee members informed me that they would
not attend the other three did not respond.
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October 9, 2014

Draft 5 of CPRI Aboriginal Strategy sent out to Special
Advisory Committee: Lorna Crowshoe, Evelyn Goodstriker,
Tim Fox, Joanne Pinnow and Hank Shade. Copies to Tere
Mahoney and Derek Cook.

October 23, 2014

Final Draft – shard with CPRI Aboriginal Strategy Advisory
Committee.

October 23, 2014

CPRI Aboriginal Strategist, Dr. Genevieve A. Fox resigned
from the City of Calgary, Community & Neighbourhood
Services.

November 12, 2014

Invitation sent to Commissioner Chief Wilton Littlechild to
speak to CPRI Aboriginal Strategy Advisory Committee
about the Truth and Reconciliation Commission.
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Definitions:
Aboriginal – Canadian Constitution (1982) referring to individuals of First Nations,
Métis, or Inuit descent. This term is interpreted as being derogatory to many First
Nations, Inuit or Métis – the term preferred is indigenous.
Ancestral – pertaining to ancestors, inherited or derived from ancestors, descending
or claimed from ancestors, in this document Ancestral would refer to the traditional
lands of the First Nations and Inuit pre-contact prior to 1492. Ancestral ways would
be the traditional cultural ways of the First Nations and Inuit people. This would not
necessarily include the Métis unless the indigenous lineage was identified with a
specific indigenous nation or group.
Blackfoot Confederacy – Siksikaitsitapi - The indigenous nations of the Kainai
Nation/Blood Tribe, Siksika Nation, Pikani First Nation, and Amksapi Pikuni (Montana,
USA), who call the area south of Edmonton to northern Wyoming and east of the
Rocky Mountains to the Manitoba and North Dakota borders their traditional territory.
CAUAC – Calgary Aboriginal Urban Affairs Committee
CUAI – Calgary Urban Aboriginal Initiative
COC – City of Calgary
Colonization – Betty Bastien (2004) describes it as:

Colonization can be described as a process that disconnects tribal people from
their kinship alliances. After the initial physical violence, it becomes a process that
is slow, insidious, and often abstract in nature. The explicit or implicit objective is to
alter the identity, the self, and the sense of humanity of the colonized. This is done
by redefining identity, self, and humanness as abstractions instead of defining them
through the specific lived realities of natural alliances. It is through the use of these
abstractions that the experiences and minds of the colonized are altered.
This process changes the consciousness of tribal peoples as it changes the world
in which they live. It has created unprecedented conditions of dependency by
virtue of the destruction of kinship alliances and the emergence of isolated,
individualistic selves.
Common Intake – this definition comes from the CPRI Enough for All report (2014).

A common intake system to facilitate the exchange of information between various
service providers, and ensure that people “only tell their story once.”
Conscientization – the process of one who becomes critically aware as described by
Paulo Freire in, Pedagogy of the Oppressed, (1970):

“people develop their power to perceive critically the way they exist in the world
with which and in which they find themselves; they come to see the world not as a
static reality, but as a reality in process, in transformation.” (P. 83)
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“As critical perception is embodied in action, a climate of hope and confidence
develops which leads men to attempt to overcome the limit-situations. This
objective can be achieved only through action upon the con-crete, historical reality
in which limit-situations historically are found. As reality is transformed and these
situations are superseded,..” (Pp. 99-100)
Conscientization is an ongoing process by which a learner moves toward critical
consciousness. This process is the heart of liberatory education, breaking through
prevailing mythologies to reach new levels of awareness—in particular, awareness of
oppression, being an “object” of others’ will rather than a self-determining “subject.”
The process of conscientization involves identifying contradictions in experience
through dialogue and becoming part of the process of changing the world.”[ to be a
foundation of community cultural development. (http://en.wikipedia.org/wiki/Critical_
consciousness)
Cultural Genocide – a phrase that is used to protest against the destruction of cultural
heritage, it is destruction with intent to destroy a racial, religious, ethnic or national group.
Betty Bastien (2004) describes it as:

Raphael Lemkin coined the term “genocide” in 1944, when he wrote in Axis Rule in
Occupied Europe that ... generally speaking, genocide does not necessarily mean
the immediate destruction of a nation, except when accomplished by mass killings
of all members of a nation. It is intended rather to signify a coordinated plan of
different actions aiming at the destruction of essential foundations of the life of
national groups, with the aim of annihilating the group themselves (quoted from
Davis & Zannis 1973,9).
De-colonization – is the undoing of colonialism, where a nation establishes and
maintains dependent territory (courial governments). It can be understood politically
(attaining independence, autonomous home rule, union with the metropole or another
state) or culturally (removal of pernicious colonial effects.) The term refers particularly
to the dismantlement, Decolonization is a political process.
In this document de-colonization refers to the revitalization of indigenous languages,
reifying the Treaty Making process, reclaiming indigenous knowledges, and reclaiming
the Learning Spirit.
Doctrine of Discovery – is a concept of public international law expounded by
the United States Supreme Court in a series of decisions, most notably Johnson v.
M’Intosh in 1823. Chief Justice John Marshall justified the way in which colonial powers
laid claim to lands belonging to sovereign indigenous nations during the Age of
Discovery. Under it, title to lands lay with the government whose subjects explored
and occupied a territory whose inhabitants were not subjects of a European Christian
monarch. The doctrine has been primarily used to support decisions invalidating
or ignoring aboriginal possession of land in favor of colonial or post-colonial
governments.
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The 1823 case was the result of collusive lawsuits where land speculators worked
together to make claims to achieve a desired result.[1][2] John Marshall explained the
Court’s reasoning. The supposedly inferior character of native cultures was a reason
for the doctrine having been used.
The origins of the doctrine can be traced to Pope Nicholas V’s issuance of the papal
bull Romanus Pontifex in 1455. The bull allowed Portugal to claim and conquer lands
in West Africa. Pope Alexander VI extended to Spain the right to conquer newly
found lands in 1493, with the papal bull Intercaetera, after Christopher Columbus had
already begun doing so. Arguments between Portugal and Spain led to the Treaty of
Tordesillas which clarified that only non-Christian lands could thus be taken, as well
as drawing a line of demarcation to allocate potential discoveries between the two
powers.[3] (http://en.wikipedia.org/wiki/Discovery_doctrine)
FNIM – First Nations, Inuit, and Métis – terms used to describe the indigenous people
of Canada.
Inclusion – as a value from an indigenous perspective, refers to the all-inclusive
perception of the total environment. Persons are regarded as autonomous, sentient
and purposeful beings, including all members of the natural world. The Earth family
inclusive of all spirits, of all “persons,” of all nature, the youngest member of this family
being the “human person.” (RHS, 2005)
Another excellent definition for inclusion comes from the Canadian Institute of
Diversity and Inclusion:
Diversity: Diversity is about the individual. It is about the variety of unique
dimensions, qualities, and characteristics we all possess.
Inclusion: Inclusion is about the collective. It is about creating a culture that strives
for equity and embraces, respects, accepts, and values difference.
Diversity and Inclusion: Diversity and Inclusion is about capturing the uniqueness
of the individual, creating an environment that values and respects individuals for
their talents, skills and abilities to the benefit of the collective
(http://www.cidi-icdi.ca/about/di-defined/)
Also, the fact or policy of not excluding members or participants on the grounds of
gender, race, class, sexuality disability or those who may be marginalized, etc.,
Indigenous people – are people defined in international or national legislation as
having a set of specific rights based on their historical ties to a particular territory,
and their cultural or historical distinctiveness from other populations that are often
politically dominant.[1] The concept of indigenous people defines these groups as
particularly vulnerable to exploitation, marginalization and oppression by nation
states that may still be formed from the colonizing populations, or by politically
dominant ethnic groups. As a result, a special set of political rights in accordance
with international law have been set forth by international organizations such as the
United Nations, the International Labour Organization and the World Bank.[2] The
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United Nations has issued a Declaration on the Rights of Indigenous Peoples to guide
member-state national policies to collective rights of indigenous people—such as
culture, identity, language, and access to employment, health, education, and natural
resources. (http://en.wikipedia.org/wiki/Indigenous_peoples)
Indigenous Knowledge (IK) – the description for IK is from Leroy Little Bear, P. 7,
Naturalizing Indigenous Knowledge, A Synthesis Paper, 2009, from the ccl-cca.ca
website:

Knowledge can be variously defined as the state of knowing, cognition,
understanding, or that which is known. Generally, depending on the context,
knowledge is usually understood to refer to the sum total of what is known by an
individual, group, cultural and otherwise, community, society, nation, and humanity.
“Indigenous knowledge (IK) is part of the collective genius of humanity. It
represents the accumulated experience, wisdom and know-how unique to nations,
societies, and or communities of people, living in specific ecosystems of America,
Africa, Asia, and Oceania. It represents the accumulated knowledge of the earth’s
people that represent over 5000 languages and cultures contained in more
than 70 nation-states.” However, this knowledge has to be understood from an
Indigenous context. Knowledge is not a tangible thing, but its manifestations may
be tangible. Knowledge is a methodology. A methodology is a validation process.
It speaks to how we validate sensory intake so that a person can claim, “I know.”
Knowing is represented in the Aboriginal context as multiple and diverse processes
and includes other ways of knowing, i.e. dreams, visions, insights and teachings
that validate one’s sensory intake. (Sakej Henderson & Marie Battiste)
In the Indigenous world, knowledge is about relationships. According to Betty
Bastien, “Knowledge is relational and dependent upon the relationships that are
learned in childhood.” Shawn Wilson speaking about the affirmation of one’s reality
states, “… reality is relationships or sets of relationships.” Knowledge, accordingly,
is not something contained in a book, a CD or other memory mechanisms.
Knowledge, from an Indigenous perspective, is the relationships one has to “all my
relations.”
Inter-generational trauma – is the transmission of historical oppression and its
negative consequences across generations. There is evidence of the impact of
intergenerational trauma on the health and well-being and on the health and social
disparities facing Aboriginal peoples in Canada and other countries.
Inter-Nations – a group of indigenous nations who are housed together in the same
building, supporting each other, but maintaining the distinctiveness of their culture
and traditions.
Inuit – are a group of culturally similar indigenous peoples inhabiting the Arctic
regions of Greenland, Canada, and the United States.[6] Inuit is a plural noun; the
singular is Inuk.[5] The Inuit languages are classified in the Eskimo-Aleut family.[7]
(http://en.wikipedia.org/wiki/Inuit)
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Learning Spirit – Aboriginals view learning as lifelong and believes it includes all
ages beginning in the womb and even before (George, 2008, p.4). Spirit is key to
everything; we are one with Creation. In Aboriginal thought, the six senses of sight,
hearing, smell, touch, taste and the extra-sensory perception known as intuition are
viewed as doorways for the influx of information pertinent to an Aboriginal person’s
learning and human development (Hill, 1999, p.99).
A holistic approach of assisting Aboriginals to explore their roots, perhaps for the
first time thru the use of arts and crafts lessons; visits with their elders or traditional
teachers; trips and outings to see the petro-glyphs or participate in a pow-wow;
journaling and music. By doing these things, it will help individuals to be more in touch
with what is described as the Learning Spirit (George, 2008).
The Medicine Wheel, or the Wheel of Life, is their framework for life as well as education
and literacy and is depicted with Spirit, Heart, Mind and Body all being in proportion
(George, 2008). Up until now, the educational system has not recognized the four parts
of our being as depicted in the Medicine Wheel. Nor has it recognized the importance of
spirit in learning. We have been led to believe that the mind is more important than the
heart, when in fact it is only through having an open heart, that our intuition can be felt
and heard. It can be likened to the big mind vs. the smaller mind (intuition). This paper
assumes that Spirit is the most important part (George, 2008, p.9).
The four main themes explored in the paper (George, 2008) representing the
foundation for Aboriginal literacy/educational programming are:
1.

We are Spirit, Heart, Mind and Body

2. We are one with Creation – Everything/Everybody is Energy/Spirit
3. The Learning Spirit is About Fulfilling Purpose through Use of its Gifts
4. Wisdom is Needed in Using Energy, or the Energy Uses Us
(http://www.ccl-cca.ca/pdfs/ablkc/NourishingSpirits_LitReview_en.pdf)
Métis – are one of the recognized Aboriginal peoples in Canada. They trace their
descent to mixed First Nations and European heritage. The term was historically a
catch-all describing the offspring of any such union, but within generations the culture
syncretised into what is today a distinct aboriginal group, with formal recognition equal
to that of the Inuit and First Nations. Mothers were often Cree, Ojibwe, Algonquin,
Saulteaux, Menominee, Mi’kmaq or Maliseet. At one time there was an important
distinction between French Métis born of francophone voyageur fathers, and the
Anglo-Métis or Countryborn descended from English or Scottish fathers. Today these
two cultures have essentially coalesced into one Métis tradition.[3][4] Other former
names—many of which are now considered to be offensive—include Bois-Brûlés, Mixedbloods, Half-breeds, Bungi, Black Scots and Jackatars.[5] (http://en.wikipedia.org/wiki/
MC3A9tis_people_(Canada)
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Naturalization of Indigenous Knowledge (IK) – Naturalization meaning to find
opportunities and embed the IK information so that all - everyone knows and understands
what IK is, so that no-one is surprised or mis-informed about what IK is. To be part of the
everyday language and curriculum in the education systems from Kindergarten to Grade
12, to the university levels, training and orientation programs for employees.
Indigenous knowledge is embedded within a sense of community. It is gained and
passed on by doing. It is experiential, embodied, recursive, fun, and in the presence of
elders. Indigenous knowledge is more than just an understanding of the physical world
around us. It also encompasses, in a holistic way, a respect and appreciation for the
metaphysical world tied closely to the physical one.
As Henderson and Battiste state, “Indigenous knowledge (IK) is part of the collective
genius of humanity. It represents the accumulated experience, wisdom and knowhow unique to nations, societies, and or communities of people, living in specific
ecosystems of America, Africa, Asia and Oceania.” “It represents diverse ways of
learning and knowing.” They indicate that it is a “life-giving” and “life-long” process
absorbed, pondered, and shared. “In IK, learning is viewed as sacred and holistic, as
well as experiential, purposeful, relational, and life-long responsibility.” The inclusion of
IK in curricula will go a long way to restoring and maintaining the integrity of a people
and its culture. It is “embodied in relationships, songs, ceremonies, symbols, dramatic
representation and artworks that animate the complete and accurate transmission of
IK and authority from generation to generation.” Last, but not least, it “….reflects an
ecologically centered way of life….”
Leroy Little Bear provides a list of what IK is:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

IK is a necessary foundation for Aboriginal education.
Language is central to Indigenous knowledge.
Learning from Place is a foundational aspect of IK.
Community involvement is necessary because IK is relationship based.
The Indigenous perspective is the internal perspective of IK developed from
Indigenous languages and being in Place.
Learning IK in schools must be consistent with customary protocols for learning
and teaching.
Naturalizing IK can begin to neutralize racism, colonialism, and assumptions of
the inferiority of Aboriginal peoples.
Aboriginal epistemology is found in theories, philosophies, histories,
ceremonies, and stories as ways of knowing.
Teaching IK is a pressing issue for professionals in educational institutions: they
need to decolonize their education practices.
Elders, knowledge keepers, and cultural workers are indispensable to the
naturalization of IK.

(source: http://www.ccl-cca.ca/ccl/aboutccl/knowledgecentres/AboriginalLearning/
OurWork/NaturalizingIndigenous.html)
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Niitsitapi – meaning “original people” or “real people,” it is the collective name given
to all Indigenous people by the Blackfoot Confederacy - the Kainai, Siksika, Pikani, and
Amskapi Pikuni Nations.
Non-Status Indian – is a legal term referring to any First Nations individual who
for whatever reason is not registered with the Federal government, and/or is not
registered to a band which signed a Treaty with the Crown. (http://en.wikipedia.org/
wiki/Non-status_Indian)
Paradigm – a model or pattern for something that may be copied; a theory or a
group of ideas about how something should be done, made, or thought about. A
philosophical and theoretical framework of a scientific school or discipline within
which theories, laws, and generalizations and the experiments performed in support
of them are formulated; broadly: a philosophical or theoretical framework of any kind;
an archetype - the original pattern or model of which all things of the same type are
representations or copies. (http://en.wikipedia.org/wiki/Paradigm)
Reconciliation – To ‘reconcile’ is to weave a stronger and more vibrant social fabric,
based on the unique and diverse strengths of Canadians and their communities.
Discovering and revealing past wrongdoing by a government (or, depending on the
circumstances, non-state actors also), in the hope of resolving conflict left over from
the past. As government reports, they can provide proof against historical revisionism
of state terrorism and other crimes and human rights abuses. (http://en.wikipedia.org/
wiki/Reconciliation)
The United Nations Declaration of Indigenous Rights affirmed the inherent pre-existing
collective human rights of indigenous peoples, as well as the human rights of indigenous
peoples. It provides the framework for justice and reconciliation, applying existing
human rights standards to the specific historical, cultural and social circumstances of
Indigenous peoples. (Joint Statement on Implementation – March 2011)
Siksikaitsitapi – the Blackfoot Confederacy consists of the Kainai/Blood Nation,
Siksika Nation, Pikani First Nation, and the Amskapi Pikuni, they all speak Nitsipohasin
(the real language) or to be more specific Siksikaipohasin or Siksikaitsipohasin – the
Blackfoot language, their way of life is called Nitsitapiisinni, each nation is guided by
declarations of their nationhood like Kainaysinni, or similar philosophies and values
that outline their specific tribal responsibilities.
Spirituality – Traditionally spirituality has been defined as a process of personal
transformation in accordance with religious ideals. Since the 19th century spirituality
is often separated from religion, and has become more oriented on subjective
experience and psychological growth. It may refer to almost any kind of meaningful
activity or blissful experience, but without a single, widely-agreed definition.
(http://en.wikipedia.org/wiki/Spirituality)
Status Indian – The Indian Register is the official record of Status Indians or
Registered Indians in Canada. Status Indians have rights and benefits that are not
granted to unregistered Indians, Inuit, or Métis, the chief benefits of which include the
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granting of reserves and of rights associated with them, an extended hunting season,
a less restricted right to bear arms, an exemption from federal and provincial taxes,
and more freedom in the management of gaming and tobacco franchises via less
government interference and taxes. (http://en.wikipedia.org/wiki/Indian_Register)
Treaty #7 – On the British side of the 49th parallel, the tribes did not enter into treaty
with the British Crown until 1877. Treaty #7 was primarily a peace treaty intended to
facilitate a means of peaceful co-existence with the newcomers. To compensate for
the destruction of the primary economic resource, the buffalo, and the sharing of
the land, certain economic benefits were to be provided to the First Nations. Treaty
#7 involved an area of 50,000 square miles of land south of the Red Deer River and
adjacent to the Rocky Mountains. The Kainai-Bloods, along with the Siksika and the
T’suu T’ina had a reserve of land designated for them along the Bow River, which
was surveyed in 1878, subsequent to the treaty of 1877. However, Chief Red Crow of
the Kainai-Bloods, had not been consulted on this and was not in favor of such an
arrangement. The Kainai-Blood Tribe refused to settle on the reserved lands at the
Bow River, preferred their own lands, situated further south. Red Crow selected for the
Kainai-Bloods, the land between the Waterton River and the St Mary’s River back to
the Rocky Mountains and as far south as the Canada - US International Boundary.
From the government’s perspective, the need for Treaty # 7 was immediate and
simple. As part of the terms of bringing British Columbia into Confederation in 1871,
the Canadian governments had promised to build a transcontinental railway within
ten years. Such a line would have to traverse the newly-acquired land still nominally
in control of Indian tribes. Huge land concessions would need to be offered to the
company building the railway and later, the existence of the line would encourage
large scale immigration to the western prairies.
When the British North America Act was passed in 1867, the responsibility for Indians
and Indian lands had been vested in the federal government. Further, the government
was bound by the terms of the Royal Proclamation of 1763, which recognized Indians
as rightful, occupiers of their hunting grounds until such a time as these were ceded to
a government authority. This meant that the railway could not be built until the rights
of the Indians along it’s route had been settled. Therefore, during the period from
1871 to 1876, the government of Canada had systematically concluded treaties with all
tribes in the arable regions of the North-West Territories, with the exception of those
inhabiting some 50,000 square miles of land south of the Red Deer River and adjacent
to the Rocky Mountains. These lands were occupied by the nations of the Blackfoot
Confederacy and their allies.
In summary, Treaty # 7 made provisions for one square mile for each Indian family,
plus a limited supply of cattle, some farm equipment (one plow for each band) and a
small amount of treaty and ammunition money. The treaty also made commitments on
the part of the Queen to provide education for children and medical services.
(http://www.treaty7.org/TreatyNo7.aspx)
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Innaihtsiiyissini – is the Blackfoot Confederacy’s understanding of Treaty Making.
Innaihtsiiyissini is a sacred covenant made between two nations, two parties to
respect and cease hostilities, to share in the resources from the land (these are a
few of the understandings of what Innaihtsiiyissini means). Treaty #7 was known
as the Blackfoot Treaty and was made at Soyohpowahko – aka Blackfoot Crossing.
The Kainai, Siksika, Piikani and other nations under the protection of the Blackfoot
Confederacy the Sarcee (Tsuutina) and Stoney (Nakoda Souix) made a Peace Treaty
with Queen Victoria’s representatives and agreed to share the land to the depth of
the plow. The signatories – the Indigenous Nations of the Blackfoot Confederacy
would continue to retrieve their source of living from the traditional territory of the
Siksikaitsitapi – the Blackfoot Confederacy. Kitawahsinnon as this territory is known
means the place where we receive out sustenance to live. The understanding of the
Siksikaitsitapi was that the land could not be sold but it could be shared with the
newcomers. Unfortunately the Queen’s representatives and their interpreters did not
speak the Blackfoot Language nor did the Chiefs of the Blackfoot Confederacy speak
English or were able to read the written treaty. (G. Fox,(1955+) Kainai-Blood Tribe
ancestral knowledge).
Ways of Being – the different kinds or ways of being are called categories of being
or simply categories. To investigate the categories of being is to determine the
most fundamental and the broadest classes of entities. A distinction between such
categories, in making the categories or applying them, is called an ontological
distinction. (http://en.wikipedia.org/wiki/Lifeworld)
In this document, Ways of Being and Lifeworld are interconnected to mean the
ontological distinction of being indigenous (First Nations, Inuit, Status, non-Status).
It means that these groups of indigenous peoples had their own “collective intersubjective pool of perceiving” and their own life experiences, consciousness, livingtogether, socially, linguistically, culturally, spiritually, economically, shared practices,
beliefs, and values that made them distinct as a people, a nation, or group that lived in
their traditional territories that today, comprise the country of Canada.
Due to the interference of “colonization” these Ways of Being were interrupted
and many were dislodged in the process of colonization, but fortunately many of
the indigenous groups managed to maintain their distinct languages, customs, and
spirituality, so that today they are able to begin to identify ways to protect, strengthen
and revive – revitalize these particular Ways of Being.
The United Nations Declaration of Indigenous Rights affirmed the inherent preexisting collective human rights of indigenous peoples have given the indigenous
peoples of Canada to pursue and reclaim their distinct rights, to affirm their traditional
practices and revitalization of their languages, and to pursue economic sustainability
from their traditional lands and territories. (Joint Statement on Implementation –
March 2011) (http://en.wikipedia.org/wiki/Indigenous_peoples) http://undesadspd.org/
IndigenousPeoples/UNPFIISessions/Eleventh/Documents.aspx
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Background
One goal of the Enough for All Poverty Reduction strategy is that all Aboriginal people
are equal participants in Calgary’s prosperous future. In 2013, an Aboriginal Advisory
Committee (AAC) was formed to assist in developing the Aboriginal Strategy.
The primary function of the AAC is to Liaise with the Vibrant Communities Calgary
(VCC) Board of Directors. The Executive and VCC Board member from the Aboriginal
community ensures effective ongoing communication with the VCC Board of Directors.
•

As it relates to the endorsement and implementation of the Aboriginal Strategy.

•

As it relates to the Aboriginal communities in Calgary.

•

As it communicates its strategy implementation.

Aboriginal Strategy Priorities
•

Community Engagement

•

Public Awareness

•

Basic Needs Advocacy

•

Indigenous Gathering Space

Values
Indigenous values have been adopted to align with any work put forward by the
Committee. These include:
•

Kindness to others

•

Respect for others

•

Work together for the benefit of people affected by poverty

•

Having the ability to be task oriented

•

Understanding the concept of transferring to others

•

Being helpful to others

•

Acceptance of spirituality

•

Acceptance of culture, traditions and language
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Implementation Planning Session – Objectives
VCC- AAC identified the need to bring individuals together to be able to respond to
strategic planning directions and provide additional insight to how this initiative can
have successful impacts for the Indigenous community.
The goal of the planning session was to identify activities that can contribute to the
high level strategic directions and that will support success.

Implementation Planning – Participants
VCC-AAC implementation planning participants included both staff from VCC along
with members from the Indigenous community and Indigenous serving organizations.
The following is a detailed list of participants:
•

Pamela Beebe

•

Joanne Pinnow

•

April Bellegarde

•

Tim Fox

•

Barb Barclay

•

Roy Bear Chief

•

Tito Gomez

•

Christy Morgan

Implementation Planning Session – Process
The implementation planning session took place over the course of six hours and was
guided by one facilitator contracted from the Indigenous community. The following
outlines what took place during the session that included mechanisms that supported
consensus building and to enhance focused conversation that identified activities to
support the high-level strategy directions that were identified in previous gatherings.
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FOCUS QUESTION: What activities can we achieve in 1-3 years to support the CPRI
Aboriginal Poverty Strategy?
Date: October 18/16
Place: United Way Board Room
Time: 9:00 a.m. – 3:00 p.m.

Opening Prayer

Provided by Roy Bear Chief

Ice Breaker

Helicopter Exercise – Participants were asked to vison
Calgary from a helicopter and take a picture that would
capture what they think made it the best city to live in.
Each participant drew their ideal Calgary and described
it to the group.

Setting Context

Provided by Pamela Beebe

Brainstorming

Participants were broken into groups and asked to
brainstorm ideas to support the focus question.

Clustering

Ideas were displayed on the wall and participants
grouped their ideas into similarities.

Naming

The groups of ideas were named based on
commonalities.

Resolving

The group identified 3 key areas they would like to start
working on to support the timeframes associated with
the strategy and funding deadlines.

Closing and Prayer

Provided by Roy Bear Chief
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Implementation Planning – Key Discussion Highlights
Over the course of the day key areas of discussion focused on three (3) main areas
which included: the priorities of the current CPRI – Aboriginal Poverty Strategy
document, current opportunities relating to reconciliation, and what can be done in
the next 1 – 3 years to support priorities associated with the latter two areas.

Aboriginal Poverty Strategy – Key discussion explored the opportunities to revise
or relook at the priorities surrounding the strategy to support current realties being
experienced by Calgary and also government directions related to TRC Calls to Action
and the United Nations Declaration on the Rights of Indigenous Peoples.
Reconciliation Opportunities – The group identified a reconciliation opportunity
through gatherings that would incorporate youth and Elders together.
Activities Supporting Strategy – Several activities were identified to support the
current Strategy and discussion took place on how long the group felt they would
take. The group identified their top three activities they felt the Committee and VCC
could take on that would be beneficial for current funding timelines and support and
advise future endeavors. The top three activities included:
1.

Environmental Scan

2. TRC Gathering
3. Strategic Plan Phase 2
End of the day provided the participants a chance to share any last thoughts and next
steps they felt needed to take place to move forward in planning.
Next steps identified included:
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•

Review workshop planning session

•

Understand ways to get metrics for activities

•

Line up activities with current framework goals

•

Committee Housekeeping

•

Definitions of current terminology related to decolonization etc.

•

Recognizing diversity with urban and rural contexts

enough
for

all

APPENDIX

INFLUENCE

COMMUNITY
CONNECTIONS

TRANSPARENCY

GATHERING

• Get on city
agenda (1- 2yrs)

• Rebuilding
community
connections (612mos)
 Xmas,
birthdays,
celebrations

• E-scan of who’s
doing what
(6mos)

• TRC Conference
(1.5yrs)
 Youth
Conference
 Elders
conference

• Policy change
(3-5yrs)
• Legislative
change (2-5yrs)
 Increase
Indigenous
representation
on existing
and future
committees
 Indigenous
people
running for
leadership
roles

• More
community
gardens(1-2yrs)
 Access to
fresh healthy
food

• Collective
sharing circle
of committees
(6mos)
• Strategy Plan
Phase 2 (6mos)

• Holding talks
outside of
Forest Lawn
(1.5yrs)
• Decolonizing
practices
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